CAL POLY POMONA FOUNDATION, INC.

POLICY ON EQUAL EMPLOYMENT OPPORTUNITY

The Foundation does not discriminate unlawfully against any person in the employment
relationship. It is Foundation policy to ensure all applicants are considered for
employment, and that employees are treated during employment, without regard to race,
religious creed, color, national origin, ancestry, physical handicap, medical condition, -
marital status, sex, sexual orientation, gender identity, gender expression, age, status as
special disabled or Vietnam era veterans, or any other area protected by law not
specifically listed.

Management and supervisory personnel and their designated representatives have
primary responsibility for enforcement of this policy and ensuring that no person, capable
and qualified to perform the work required, is discriminated against in hiring, discharge,
promotion, pay or other conditions of employment. Commitment to the principle and
practice of voluntary affirmative action remains a priority at Cal Poly Pomona Foundation,

Inc.

Our Affirmative Action Plan is available for review during normal business hours. This
plan will be updated and reaffirmed annually. -

If you have concerns or questions regarding the policy or regulations, you should contact
your supervisor or the Foundation EEO Officer at 869-2958.
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